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Aim of the document 
 

This document gives an overview of how and in which way the field of action gender in research and 
teaching has been implemented at the GEECCO universities – UPC (Polytechnic University of Catalonia), 
TUW (Technical University of Vienna), PK (Polytechnic University of Krakow), UNIRC (University of 
Reggio Calabria). The document is confidential, so the partners have also given background 
information here that was not given in document D 8.4 "Tailor made GEP 3.0". Many externally visible 
successes or partial steps are long discussed and hard won changes. Framework conditions such as 
national laws or the strategies of research funding organizations also play a role. The central issue is 
always resistance and how to overcome it by creating or taking advantage from favourable conditions. 

 

 

 

Making of  
 
According to the project proposal, there were several activities to support or accompany the 
intention of integrating gender in research and teaching. More specifically, Task 6.3 stipulated the 
elaboration of specific strategies and actions for structural, procedural and cultural chances in order 
to integrate a gender dimension in research and teaching. And Task 6.6 made for building up 
communities of knowledge and practices amongst teachers at the RPOs. Both activities are for all 
RPOs described and reported in detail in the final report.  
All together the strategies and actions for structural change as well as the materials developed and 
the communities of practice are valuable support for the consideration of gender in research and 
teaching. The materials developed in WP 6 - an exhibition on the topic in 9 languages (D 6.5), four 
literature reviews on the topics of energy, mobility, robotics and human-computer-interaction as 
well as five explanatory videos (D 6.3) - have contributed significantly to supporting the cause. 
Beyond that, however, a specific approach has been necessary for each RPO partner to take steps in 
this thematic field. These specific approaches are detailed in the below contributions of the RPO 
partners. 
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GEECCO partners GEP chapters on “gender in research and teaching” 
 

Technische Universität Wien (TUW) - AT  
 

Some background information about TUW 

Gender in Teaching: 

TUW is a purely scientific-technical university, there are no social science or humanities professorships 
or institutes. Since the 1990s, there have been repeated debates at the academic senate at TU Wien 
about integrating gender studies - or more broadly, content with a social science orientation - into the 
curricula. Despite numerous discussions and changing actors, this concern was not implemented until 
2017. At that time, a 3 ECTS compulsory subject "Technology for People" was introduced for all 
bachelor's degree programs. The implementation of this requirement was accompanied in the course 
of GEECCO, resources were created - e.g. a website for teachers. Activities are currently underway to 
make this website well known. For example, on April 20, 2021, the Vice Rectorate for Teaching 
together with the department for gender competence organized an event to discuss experiences 
gender in teaching as part of the "Hacks & Snacks" series of events. 

One hope, which is currently still strengthened by very few examples, is that gender content will enter 
teaching via the research route. To the extent that research-funded projects have to integrate gender 
aspects, research-led teaching might integrate these aspects to a bigger extent. 

Another concern with respect to teaching is the interactions in courses. For example, a previous survey 
has already shown that the chances of women dropping out before finishing their studies are 
significantly higher in some faculties than the chances of male colleagues to drop out prematurely 
(Günther, Köszegi 2011).1 

In particular, the subjects where the proportion of women is lowest (e.g. electrical engineering with 
11% women among students or mechanical engineering with 12% women among students) show 
increased drop out among women. Further research is needed to better understand an intersectional 
issue: these are the fields of study with a very high share of non-Austrian female students. The 
proportion of non-Austrians is significantly higher among female students than among male students 
(40% compared to 34%). However, the probability of early dropout among non-Austrians is generally 
- irrespective of gender - many times higher than among Austrian students. In this respect, there is still 
a need for better research and understanding of how this multiple discrimination can be understood 
and described. And counteracted. As a first step, we have included a “checklist diversity in teaching” 
to our website for teachers.  

 

Gender in Research:  

The topic of gender in research is much easier to discuss at TUW. This is probably related to two factors: 
Researchers like to talk about their research and less like to talk about things they perceive as "not 
belonging", such as the percentage of women in their team. Second, from our perspective, the topic 
of "gender in research" is quite strongly influenced by research funding. If it is necessary to know about 

                                                           
1 Günther Elisabeth, Köszegi Sabine T.: Gender counts?! Analysis of student dropout at Vienna 
University of Technology. GIEE 2011: Gender and interdisciplinary education for engineers, 439-453 
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gender aspects in order to attract research funding, then the topic is also given a certain relevance and 
importance. This helps to communicate the content of this debate and to have it heard.  

Particularly when major calls are underway that raise the question of "gender in your research 
content," an increase in the number of inquiries and consultations in the department for gender 
competence can be observed.  

The specific actions that are now included in the GEP and whose background was explained here, are 
the following ones: 
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Thematic area: Gender Dimension in Research 

Main issue(s) / Problem(s) Fragmentary inclusion of gender knowledge in the curricula 

Low level of knowledge about gender in research 

Goals / Priorities Started during the GEECCO lifetime: 

• Including gender issues in all bachelor studies at TUW 
• Providing a gender knowledge base for 4 research fields 
• Providing information material about gender in research 

(Planned) actions / activities Responsibilities Timeline Targets / Indicators Resources 
required 

Increase knowledge about gender in STEM 
among lecturers and students (collect and/or 
develop resources for teaching Gender in STEM 
and put them at the disposal for lecturers (e-
learning and e-tools), support for lecturers who 
want to include gender & diversity issues into 
their teaching) 
 

Office for Gender 
Competence 

09/2020 – 
09/2022 

Website with 
information about 
recent statistics, 
publications, and 
further materials 
(e.g. videos) to be 
used in gender 
studies courses, link 
to existing material 
from GenderING 
MINT project; 
advising lecturers 
on how to include 
gender & diversity 
issues into their 
teaching 

6 PM, partly 
from office for 
gender 
competence 
and from vice 
rectorate for 
teaching 

 



 

March 2021  GEECCO Page 8 of 23 

8 D 6.4 Updated chapter “gender in research and teaching” 

 

Increase knowledge about gender in research 
(reports and explanatory videos on gender in 4 
STEM fields, 1 explanatory video on 
intersectionality in research, exhibition in 9 
languages) 
 

Office for Gender 
Competence, Service 
Unit of Research and 
Transfer Support 

03/2018 – 
04/2021 

4 research reports 
finished and widely 
disseminated; 

5 explanatory 
videos finished and 
disseminated;  

Exhibition set up 
temporarily 

12 PM 

Advising researchers on how to integrate 
gender issues when they submit research 
proposals (EU level and national funding), 
communicating the results of the reports 
(gender in 4 STEM fields) to researchers (one-
on-one consultations, events) and to TUW’s 
Service Unit of Research and Transfer Support 

Office for Gender 
Competence, Service 
Unit of Research and 
Transfer Support 

03/2018 – 
04/2021 

advising 
researchers on how 
to integrate gender 
issues when they 
submit research 
proposals; 
integration of 
gender and 
diversity topics into 
regular services of 
TUW’s Service Unit 
of Research and 
Transfer Support 

1 PM 
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Universitat Politècnica de Catalunya (UPC) – ES 
 

At UPC there is a research group, called GIOPACT (Equal Opportunities in Architecture, Science and 
Technology Research Group), that has been working on Gender Equality since 1997 (until 2003 on pay 
gap and from 2004 on Gender Equality Plans at organizations). Also, there were people doing research 
on gender issues (for example, gender in architecture or urbanism), or just trying to include gender 
dimension in their activities, but whose works were unknown by the institution. 

Regarding gender dimension in research or teaching, UPC did not have any experience, since the 
general assumption was that sex and gender were not relevant for the science and technology 
done/taught at UPC (science has no sex/gender). 

The objectives were three-fold: (1) to increase the number of projects (better if at European level) 
focused in gender and gender equality; (2) to help researchers including gender dimension in research, 
both raising awareness and building capacity an offering resources (tools and guidelines); and (3) to 
make and help academic staff including gender dimension in teaching. 

For the second objective, raising awareness was important because, as it is said beforehand, the 
general assumption was that in a STEM university this had no sense. However, even if some people 
might think that gender and sex are irrelevant in their research and that their research will not be 
better if they include the gender dimension (in all research cycle, from the idea to the dissemination 
of the results), the reality is that both at a national and at European level researchers are asked to 
explain in their proposals how gender will be considered (so, if they want to get funds, they have to do 
something with this). 

Apart from raising awareness campaigns (talks, gender in research exhibition, etc.), trainings on gender 
in research have been scheduled and the Research, Development and Innovation Unit is now offering 
support to those researchers asking for help when writing their proposals. Also, a guideline is available 
for researchers to guarantee that they think in all important aspects before submitting their proposals.  

The GEECCO team has provided the trainings on gender in research, and it has seen that many people 
changed their mind after the training, seeing that, in fact, gender/sex are always relevant in research 
(if not in content, in methodology, etc.), and that research including gender dimension is both more 
fair to society and has a higher quality that the one ignoring gender. 

As for the objective of including gender dimension in teaching, where most people also thought that 
there were few courses at UPC in which this has some sense, also raising awareness campaigns and 
trainings changed several minds. Actually, as in research, is not only content what is considered when 
including gender dimension in teaching, but also the language and communication (inclusive), the 
teaching methodologies, the evaluation (there are some research that conclude that girls perform 
worse than boys in test exams, due to a lower self-esteem and a higher risk aversion) and the 
management of the learning environment (protecting girls from boys’ interruptions when they are 
exposing something, for example). 

In our context, all BA and MSc will have to include gender dimension in teaching, by law, from the 
course 2021/2022. However, the GEECCO team (and the GE office agreed) thought that if the university 
obliged academic staff to include gender in teaching, many people, that might show some resistance, 
would do it not properly, and that the result would be worse than doing nothing. Hence, it was thought 
to start with a pilot project for including gender dimension in teaching that was three fold: (1) to create 
an atmosphere were a group of people could acquire the capacity to include gender dimension in their 
courses (since nobody knew how to do this); (2) to have a group of people that could spread the voice 
in their schools/faculties/departments (UPC is a big university and the members of the pilot project 
belonged to different fields); (3) to elaborate, as an output of the pilot project, some resources that 
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could help others introducing gender dimension in their courses. The pilot project was a success (41 
participants from 8 different BA/MSc and a relevant number of men among them) and different 
outputs were also obtained: a survey for analysing gender in teaching issues among students, a self-
assessment tool for teachers; and a guideline for including gender dimension in teaching. 

After the pilot project ended, the university decided to do two things: (1) to fund teaching innovation 
projects focused on gender; and (2) to include a new gender competence in all BA and MSc courses. 
To help teachers and schools/faculties including gender dimension in their courses and BA/MSc, the 
rector appointed the responsible of the GEECCO project at UPC as a coordinator for including gender 
dimension in teaching. This coordinator, together with the GE vice-rector and office, organized a set 
of workshops (one for each of the five fields at UPC) that included an explanation of the new gender 
competence, an explanation of what is gender dimension in teaching and the resources that are now 
available at UPC, an explanation of the Language and Terminology Service regarding no-sexist language 
and, finally, some experiences and good practices that were presented by different people, most of 
them participants of the pilot project. These workshops were registered and are available at the GE 
website. Almost 400 people attended those workshops, showing that the subject is relevant for many 
academics at UPC, both men and women. The GEECCO team and the GE office are developing 
additional resources (for example, a website with women that can be “used” for teaching contents and 
a formal community of practice within the university). 

The actions that are included in the GEP and that have been explained, are the following ones: 
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Strategic line: Gender dimension in research and teaching  

Main issue(s) / Problem(s) Gender dimension in research and teaching 

Goals / Priorities To foster the inclusion of the gender dimension in research projects and to 
promote the participation of the UPC in research projects related to gender 
equality. To foster and facilitate the inclusion of the gender dimension in 
teaching. 

(Planned) actions / activities Responsibilities Timeline Targets / Indicators Resources 
required 

To submit projects to H2020 calls on gender equality. RDI, GIOPACT research 
group 

01/16-12/21 
(at least two 
proposals in 
two different 
years) 

Number of proposals 
submitted 

3 PM 

To facilitate the inclusion of the gender dimension in all 
research projects carried out at the UPC (trainings, tools 
and guidelines). 

RDI, GEECCO, ICE 01/18-12/21 

Trainings and workshops 
on gender and research. 
Tools and guidelines 
disseminated to 
researchers. 

3 PM 

To facilitate the inclusion of the gender dimension in 
teaching. To design and implement a pilot project for 
including gender dimension in teaching. To elaborate a 
good practice guideline for including gender dimension 
in teaching at UPC courses. To offer a permanent 
training to academic staff (once a year). To appoint a 
coordinator for including gender dimension in UPC 
teaching. To include a gender competence in all UPC BA 
and MSc. 

GIC, GEECCO, ICE 01/19-12/21 

Trainings. Courses 
including gender 
dimension in teaching. 
Guideline for including 
gender dimension in UPC 
courses. 

5 PM + 
Specific 
budget for 
trainings 
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Politechnika Krakowska (PK) - PL  
 

In 2017, at the beginning of the GEECCO project, the general overview and deeper insight into the 
situation at the PF on how gender aspects are included in research and teaching at the PF showed 
complete absence of any content and activities: 
- There was no knowledge about gender aspects and the need to implement GE in research and 
teaching; 
- There was no curriculum that included gender aspects in teaching; 
- There were no scientific publications by PK scientists on gender issues. 
It should be mentioned that the above assessment was partly conducted by GEECCO partner B-NK 
GmbH as part of the surveys for Deliverable 6.1. 
 
During the 2017-2021 project work, there was permanent resistance from the official university 
authorities of PK at all levels: starting from the Rectorate and ending with official representatives of 
faculties and other units. Even after explaining the gender issues, challenges and existing problems, 
the majority of academics responded similarly, "There are no such problems at the 
university/faculty/department/etc." Even those respondents who were interested in the GE issues 
(about 10-20%) and participated in discussions expressed their fears that existing stereotypes will block 
effective changes in teaching and engineering research. We met, however, a small group of academics 
who had good knowledge and understanding, both men and women form Institute for Social Sciences 
(KNS) and from Centre of Technology Transfer (CTT), with whom we started close cooperation. This 
empowered us in making more actions, lauder discussions and looking for support also outside 
university.  
 
The progress was slow, despite the fact that the GE issue was frequently communicated during 
seminaries, conference discussions and publication in PK media. Researchers and teachers were also 
found to have a low level of interest in including gender aspects in research. This was confirmed in 
personal interviews and discussions with teaching and research staff. This fact was also confirmed by 
the low number of staff interested in participating in GEECCO workshops organized at the PK. 
 
Another group of teachers and lecturers showed resistance to including GE aspects in their teaching 
programs on the grounds that it might not be well received by students. They feared that topics 
involving gender aspects would be unpopular with students and create additional misunderstandings 
in their relationships.  
 
Since the beginning of the academic year 2020/2021 we noticed a significant change in attitude of the 
newly elected rectors, deans and University Board members. Gender issues are widely discussed, PK 
Rector set up a special consulting GEP team (led by the Vice-rector for Students, with HR experts, 
experts on sociology and pedagogy and one representative of Student’s Organization Board). The 
cooperation with this consulting GEP team is in progress and we are convinced that the proposed 
structural changes and actions will be implemented right after signing the final, still negotiating GEP 
for PK document.. 
The actions that are now included in the GEP, are the following ones: 
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Goal / Priorities Target groups Actions / Activities Targets / Indicators Responsible entity  

RAISING AWARENESS OF 
THE IMPORTANCE OF 
EQUALITY ISSUES AND 
STRENGTHENING THE 
IMPORTANCE OF 
DIVERSITY 

PK community – 
female and male  - 
employees and 
students 

Training for female employees and staff 
(scientific and administrative), students, PhD 
students and doctoral candidates: 
● raising awareness of discrimination 

(including discriminatory language), 
violence (including prejudice-motivated 
violence, gender-based violence), 
harassment and sexual harassment 
enhancing skills related to the recognition 
of these phenomena and responding to 
them 

● state of the art knowledge checked before 
and after training. Information on the 
certificate of completion of the training 
can be entered in the periodic assessment 
form.  

● Introduction of anti-discrimination training 
for the management of organizational 
units and for people representing student 
governments. 

Raising awareness of anti-
discrimination  

● Training of all new female and 
male employees from 2021. 

● Training of at least 100 
employees in 2021.  

● Training of management of 
organizational units in the new 
term for PK authorities. 

• Online offer of training for first-
year and second-year students –
for volunteers in each unit in 
2022 

College of Social 
Sciences 

Academic 
teachers of PK 

Workshop meetings for academics on anti-
discrimination in didactics 

Organization of three such 
meetings per academic year for 10 
people 

College of Social 
Sciences 
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PK Community "Equality Course"- promotion, dissemination 
of an online equality course for employees 
and students at PK. The course should be 
created using materials available at other 
Polish universities or developed within the 
framework of EU projects. 
The course should be mandatory as a subject 
at all PK departments from 2023 

Participation of at least 100 
employees and at least 200 
students per year in the Course for 
Equality until 2022; Compulsory 
participation in the Course for 
Equality for female and male 
Students at PK from 2023 

College of Social 
Sciences  
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IMPLEMENTING GENDER 
EQUALITY INTO THE 
CONTENT OF TEACHING 
ACTIVITIES 

Academic 
teachers and 
students of all 
degrees  

Training PK academics on how to insert 
equality content into existing specialized 
subjects, where possible, and implementing 
content into programmes 

Equality aspects are to appear in at 
least 3-4 syllabuses of specialized 
subjects 

College of Social 
Sciences and  
Rector’s 
Plenipotentiary for 
Equality at PK and  

vice-deans responsible 
for didactics 

College of Social 
Sciences lecturers 
and PK students 

Development of teaching content on 
equality in the teaching process of social 
sciences subjects for all degrees 

The presence of aspects of equality 
in social science curricula 
(syllabuses) 

College of Social 
Sciences 

IMPLEMENTING GENDER 
EQUALITY INTO THE 
CONTENT OF RESEARCH 
AND INNOVATION 

Scientific, 
research & 
teaching and 
teaching positions 
of staff at PK 

Training of research and teaching staff on 
the integration of equality aspects into the 
content of research 

Organization of 2-3 trainings per 
academic year for each scientific 
discipline, introduction of incentive 
systems (awards) 

College of Social 
Sciences;  

external experts and  

state RFOs (NCN, 
NCBR,..) 
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University of Reggio Calabria (UNIRC) – IT 
 

The Gender Dimension2 in Research and Teaching constitutes the line of intervention C of the GEP of 
the Mediterranean University  

Apart from the specific envisaged actions, the approved GEP, in the introductory section to the Line C 
description, lists a set of recommendations to be followed by researchers, when preparing research 
programs, and teachers, especially of STEM areas, who should be able to counteract the possible 
student’s unfair perception of an environment suited to men only. 

Researchers and teachers are solicited to consider this perspective in the content of their researches 
and courses, given that the introduction of such a point of view cannot be made mandatory because 
of the principle of academic freedom (in the research and teaching activities and content), stated by 
the Constitution. 

However, Mediterranean University affirmed its commitment in this context (equal opportunities and 
gender equality in research and teaching) within the various approved programmatic documents, 
which aim at planning the development strategy and the policies of the University itself for the years 
to come (Strategic Plan 2021-2023, integrated plan 2021-2023, Positive action plan 2021-2023, Gender 
Equality Plan 2021-2023).  

This is a brief summary of the activities, performed by the GEECCO team to introduce and promote the 
issue at the Mediterranean University, which also led to the implementation of the aforementioned 
perspective in the strategic planning of the University development. 

As a matter of fact, GEECCO project allowed the issue to be raised for the first time within the academic 
community, which, when the project started, was composed of STEM areas mainly. Recently, social 
science area was added to the Economics and Law Department and this could be useful to enhance 
and spread awareness/knowledge on the subject also for the years to come (as a matter of fact, during 
the last year, members of the GEECCO team were recruited in that area). In addition, increasing 
awareness of the value placed on the topic in the context of calls for proposals in research funding has 
also contributed to the achievement of the goal. 

The following table explains the activities in this thematic area and shows both past actions and 
ongoing activities. It serves to show in more detail which small steps have been taken on the way to 
implementing gender in research and teaching, and which persons/groups have been involved. It also 
provides an overview of the used resources and activities to come. 

In fact, the approved GEP envisages a set of trainings on the topic, addressing researchers and teachers 
of the academic community. However, the list here reported includes these trainings, other concluded 
activities and a set of activities, which started after the submission of the GEP proposal to the 
University’s decisional bodies (so that they were not included in the document, to avoid possible 
slowdown of the approval process), and are currently under development. 

However, it is worthy of note that all the mandatory programming tools of the University (Integrated 
plan 2021-2023 and strategic plan 2021-2023, positive action plan 2021-2023) include both the actions 
of GEP and a set of related intervention lines and objectives which make all the undertaken activities 
and actions sustainable for the future. 

As far as the structure of the table is concerned, it is worth underlining that the indicated timeline 
involves the period of time which is/was needed by each action to be designed/put in place and 
developed. 

                                                           
2 The term “size” used in the GEP is a translation error, It stands for “dimension” 
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The goals for these activities were defined as: 

• To promote forms of self-assessment of the content of research and courses, to be performed 
by researchers and teachers 

• To support the introduction of gender perspective in research and teaching 

• To improve female research participation in research projects. 
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(Planned) actions / activities Responsibilities Timeline Targets / Indicators Resources 
required 

Guidelines on research and teaching.  

Department Directors 
Department delegates 
to equal opportunities 
GEECCO team 

06/18-08/20 

Number of Departments 
approving the guidelines 

(Actually, all the 6 
Departments approved 
the guidelines. They are 
fully operational and 
permanent) 

 
 
 
3 PM 

To facilitate the inclusion of the gender dimension in 
research programs/activities 
To foster, promote and disseminate the guidelines on 
research and teaching 

PhD school Directors, 
Research and teaching 
support network, 
Rector delegate to 
research,  GEECCO 
Team 

 

6/20-01/21 

1 Presentation 
 
1 training/video 
 
1 seminar on the PhD 
school web channel. 
  
(Recordings all available 
on the GEECCO\UNIRC 
web site) 

 
 
 
 
3 PM 

To facilitate the inclusion of the gender dimension in 
teaching and research  

Department Directors, 
PhD school Directors, 
Research and teaching 
support network,  

 

06/21-12/23 

Trainings regarding the 
guideline application and 
the theme of the 
End User Perspective: how 
to take into account the 
educational and research 
effects on society 

 
 
 
4 PM  
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(Planned) actions / activities Responsibilities Timeline Targets / Indicators Resources 
required 

To organize activity for the inclusion of gender 
dimension in research and teaching and disseminate 
best practices: implementation of a Research and 
teaching support network 
The network is currently in place and is working in 
collaboration with PhD school directors and 
Department Directors 
It can be considered as an action which contributes to 
the objective of strengthening the gender equality 
services and their coordination, envisaged by the 
Strategic Plan and by the integrated plan of the 
University 

GEECCO team, 
Academic staff 
Members of the 
network, 
 

01/21 -12/23 

 
 
 
Number of meetings  

 
 
 
4 PM 

Introduction of gender content in research:  
 
Implementation of Grade D researcher positions in 
STEM areas with research programs involving gender 
aspects 

Scientific tutors, 
Department director, 
Research and teaching 
support network 
GEECCO team 
Academic Senate 
Administrative Office 

12/20-12/21 

 
Proposals of research 
programs (including 
gender perspective of the 
topics) for Grade D 
researcher positions  

 
 
 
2 PM 

To support young female researchers in designing 
research project and in applying to project calls: 
Implementation of the “Virtual” Office for project, for 
the mentoring of young generations of female doctoral 
students and female researchers on issues related to 
research projects, in order to give equal opportunities 
to the numerically underrepresented categories in the 
academic community of the Mediterranean. 
A professor of the academic staff is available to support 
female researchers and doctoral students who would 
like to take advantage of this mentoring activity. 

GEECCO team, 
Appointed professor 01/20-9/20 

The contact information 
of the office are available 
on the GEECCO\UNIRC 
web sites. 
 
The number of contacts 
will be used in the future 
as indicator 

 
 
 
 
1 PM 



 

March 2021  GEECCO Page 20 of 23 

20 D 6.4 Updated chapter “gender in research and teaching” 

(Planned) actions / activities Responsibilities Timeline Targets / Indicators Resources 
required 

To support young female researchers in designing 
research project and in applying to project calls: 
trainings 

GEECCO team 
Research and teaching 
support network 
PhD School Director 
Rector delegate to 
research 

04/20-01/21 

Trainings on research 
projects (6 
training/workshops were 
realized in the period, 
recordings all available on 
the GEECCO\UNIRC web 
sites) 
 

 
 
 
3 PM 

Analysis of the programs of the DICEAM courses in 
order to identify the courses where at least a gender 
topic is present or could be introduced and estimation 
of the extent to which gender topics are treated within 
the course. 
 
This survey is going to be used to foster the introduction 
of gender dimension in teaching also by means of 
periodic debates during Department or degree course 
committee meetings. 

GEECCO Team 05/20-11/20 

Report  on the performed 
analysis  
 
It is available on the 
GEECCO\UNIRC web site 
and was also presented at 
Department meetings 

 
 
 
 
2 PM 

Catalogue of research results produced by STEM 
women researchers at UNIRC  
 
It has the purpose of representing to the scientific 
community, both within and outside the Mediterranea, 
the fields of scientific interest for the academic women 
of the Mediterranea in the three-year period 2017-
2019, in the hope of contributing to their increasing 
involvement in groups and projects of research.  
 
I 

GEECCO team 01/20-12/20 

The document was issued 
and presented in various 
meetings and events. 
 
It is available on the 
GEECCO\UNIRC web site 

 
 
 
 
2 PM 
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21 D 6.4 Updated chapter “gender in research and teaching” 

(Planned) actions / activities Responsibilities Timeline Targets / Indicators Resources 
required 

To foster gender dimension in research: 
Supporting communication activity (through various 
channels: websites, newsletters, mails) aimed at 
highlighting the results and the fields characterizing the 
scientific activities of the female researcher at the 
“Mediterranea” to give them visibility and to increase 
opportunities of collaboration and network. 

GEECCO team, 
Department 
communication 
delegates 

1/18-05/21 

Various communication 
campaigns were 
organized using 
department official social 
media and during 
different events (e.g. 
open days, international 
day of women in science, 
Mentoring events, 
department and degree 
course committee 
meetings etc.) 
 

 
2 PM 

To improve women visibility in scientific events: 
Notes/guidelines to promote gender equality and 
ensure adequate representation of both sexes in 
conferences, seminars and scientific events are useful 
and common sense.  

GEECCO team 
 3/20-10/20 

 
The document was issued 
and presented in various 
meetings and events. 
 
It is available on the 
GEECCO\UNIRC web site 
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22 D 6.4 Updated chapter “gender in research and teaching” 

(Planned) actions / activities Responsibilities Timeline Targets / Indicators Resources 
required 

To improve women visibility in scientific events and to 
guarantee inclusive environment: 
The GEECCO project has created a virtual office for the 
support of scientific events to promote an inclusive 
environment that does not hinder women's 
participation in research, in order to: 

• ensure gender equality; 
• address research and scientific communication 

also in a women's perspective 
The organizers of scientific events who would like to 
take advantage of this activity of the GEECCO project 
and can contact the office which is advertised on the 
GEECCO\UNIRC web site 
(the office can also give contact information of female 
researchers involved in the various research areas) 

GEECCO team 02/21-12/23 Number of contacts  1 PM 

Implementation of network/Community of Practice Equal opportunities 
delegates 01/20-12/23 

Membership of the 
specific committee on 
gender topics within the 
Conference of Rectors 
 
UNIRC is currently 
member of such a 
committee 

 
 
 
1 PM 

Sharing experience / discussions/analysis of practices GEECO team 06/21 

Organization of a 
workshop titled  
“Research and innovation 
development in the 
gender equality 
perspective” within 
MED2021 Conference 

 
3 PM 
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23 D 6.4 Updated chapter “gender in research and teaching” 

(Planned) actions / activities Responsibilities Timeline Targets / Indicators Resources 
required 

To promote gender issues in STEM scientific community 
Sharing experience / discussions/analysis of practices GEECCO team 09/21 

 
Presentation about 
gender issues in STEM 
areas at the IDC 
international Conference 
which will be held in 
Reggio Calabria 
(The 14th International 
Symposium on Intelligent 
Distributed Computing) 
The Conference was to be 
held in 2020, but was 
postponed for the 
pandemic crisis 

 
 
 
1 PM 

To promote and sustain women presence in STEM fields: 
Network/collaboration between the Guarantee Committee 
for Equal Opportunities, Employee Wellbeing and Non-
Discrimination at Work (CUG) and Job Placement office to 
organize events and actions supporting female graduates in 
STEM areas  

GEECCO Team, 
CUG 
Job Placement office 

12/20-12/23 

 
The collaboration, promoted 
by the GEECCO team, but 
received as structural by 
both CUG and Job Placement 
Office produced the 
participation of UNIRC to 
two events (on-line), so far: 

• Digital Recruiting 
Week for STEM, 
wjth a whole day 
dedicated to girls 
(“GirlZ power!) 

• Virtual Job Meeting 
STEM GIRLS 

 

3 PM 
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